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Participant Agreement

Program Structure and Expectations

The Maroon Academy for Teaching Excellence consists of four asynchronous, online courses.
Participants should expect to engage in coursework for several hours each week. In addition to the
online modules, participants are required to implement selected teaching strategies during the following
fall semester.

Courses and Schedule

1. Intentional Course Design and Assessment (Year 1, May 20 to June 24)
2. Active Learning for Student Engagement (Year 1, July 1 to August 5)
Fall Implementation & Reporting Results
3. Inclusive Teaching to Welcome All Learners (Year 2, Summer Dates TBA)
4. Supporting Student Learning in Class and Online (Year 2, Summer Dates TBA

Fall Implementation & Reporting Results
Fall Semester Implementation

During the fall semester, participants will document the application of these strategies in their course(s).
The implementation phase concludes in December with the submission of both an Implementation
Report and a Course Reflection.

Completion Requirements

All program components including weekly coursework, fall-semester implementation activities, and final
submissions must be successfully completed to earn the certification and to be eligible for the associated
stipend payment.

Faculty will be compensated for finishing course 1 ($250) and course 2 ($500) at the conclusion of the
semester of implementation. Furthermore, in the second year, they will receive compensation for
completing course 3 ($750) and course 4 ($1000) after the conclusion of the semester of implementation.

My signature indicates that | have reviewed this document and agree to abide by all expectations,
policies, and responsibilities described above.

Applicant Signature:

Endorsement by Department Head
Endorsement indicates a willingness to attest to the candidate’s preparedness and availability for the
program requirements.

Department Head Signature:


Kris King
Line
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